EQUAL OPPORTUNITY AND CHILD
SAFETY STATEMENT

Beaconhills
College

Beaconhills College has zero tolerance for child abuse. Beaconhills
is a child safe employer and is committed to the welfare of children
and their protection.

Beaconhills has systems to protect children from abuse, and will take
all allegations and concerns very seriously and respond to them
consistently, in line with our policies and procedures.

All potential employees and volunteers will be required to comply
with the College’s Child Safe Policy and Code of Conduct, which are
available on its website. Beaconhills performs thorough assessments
of potential and existing employees in accordance with the legislated
Child Safe Standards. The assessments will be used to ascertain
whether the potential or existing employee is a fit and proper person
and is suitable for work in a school environment and in the position
applied for or held. The screening process includes, but is not limited
to, Criminal Record Checks, Working with Children Checks and checks
of social media accounts.

Beaconhills College is committed to Equal Employment Opportunity
principles and is committed to the principles of merit-based selection,
equity, diversity and procedural fairness in our recruitment process.

Aboriginal and Torres Strait Islander peoples are encouraged to apply
for all positions at Beaconhills College.
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